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Women in U.S. Information

Published: March 2012

F500 board seats

F500 executive afﬁmr;-.

Managemaent, professional, and felated occupationg

U5, labor force

Sources:
Catalyst Research
Catalyst, 2011 Catalyst Census: Fotune 500 Women Board Directors(2011).
Catalyst, 2011 Catalyst Census: Fortune 500 Women Executive Officers and Top Earners(2011).
Bureau of Labor Statistics, 2010 Current Population Survery, "Employed person by detailed occupation,
sex race, and Hispanic Latine ethnicity"
Bureau of Labor Statistices, 2010 Current Population Survey, "Employment status of the civilian
noninstitutional population by age, sex, and race."
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